STEWART

& SONS LTD

Established 1983

60 Longbridge Road, Barking,
Essex IG11 8RT

Tel: 020 8591 5161

Fax: 020 8591 2591

DX No.: 8503 Barking
info@barrystewart.co.uk
www.barrystewart.co.uk

ENVIRONMENTAL MANAGEMENT SYSTEM POLICY

IS0 14001: 2004 Reference: 4.2  Statement of Environmental Management Policy

Barry Stewart & Sons Limited is committed to providing its many customers the highest level
of environmental management that services and resources permit.

The Management of Barry Stewart & Sons Limited recognizes the high profile
Environmental Management and Auditing Systems have in the everyday life of the
Company. To achieve maximum results and interaction with other Companies, Local
Authorities, also Public and Private organizations operating within the area of Barry Stewart
& Sons, Utility Services Providers, Statutory Bodies and in particular the General Public to
whom we have contact.

The Management of Barry Stewart & Sons Limited believes it can achieve an optimum level
of environmental management by implementing and maintaining the requirements of the
ISO 14001: 2004 standard. This is achieved by having a Manual and Procedures in place to
meet the specification requirements.

The Organization's Environmental Policy is based upon:

« Defining the environmental impacts of its activities and services; this includes materials
brought into the Company
Continual improvement and prevention of pollution

= Comply to relevant legislation and regulations, and other interested parties i.e.
membership of trade associations, and trade partnerships

= Shall define objectives and targets and establishing a process of reviewing their
achievement

= The system shall be documented and records maintained

« Records shall be available to the public

It is recognized the delivery of the Environmental Management System is dependent upon
the COMMITMENT, CONTRIBUTION AND CO-OPERATION OF EVERY MEMBER OF
STAFF.

Although in the final analysis the requirements of the Eco Management and Auditing of the
system are mandatory for all levels of staff, no effort will be spared to ensure the maximum
information dissemination, training and support is given to all staff to facilitate their ability to
work effectively within the system. Every member of staff will be encouraged to contribute

to its development and improvement.
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